
Why are deferred members an
issue for occupational Defined
Contribution (DC) pension
schemes?
Deferred members, such as individuals who are 

no longer employed by the company but still receive

Trustee oversight, administration and communication

for their legacy benefits, currently make up over 

one third of all UK occupational money purchase

schemes with the number set to increase dramatically

over time.

SEI DC Master Trust
A solution to resolve legacy DC benefits

They can be a drain on the pension scheme and its 

active members for a number of reasons:

Cost: Deferred members can cost DC pension schemes

up to £94.001 per member per annum in administration,

communication and advisory costs.

Time: Trustee time spent on deferreds detracts from

time which could be spent on active members.

Resources: Trustee, advisory and communications 

resources are spent on deferred members distracting 

resources from active members.

1Annual Capita Administration Survey 2008



How can the SEI DC Master
Trust help to alleviate the issue
of legacy benefits?
The SEI DC Master Trust can provide employers 

and Trustees with the ability to outsource the

management of deferred members to SEI via the

Master Trust. This will not compromise the service

offered to deferreds but will allow the pension 

fund Trustees to focus time and resources entirely 

on active members who are still working for 

the company.

Main features and benefits of the SEI Master 

Trust include:

• A professional governance body which offers the

same level of oversight to deferred members as

active members

• A range of active, passive and ethical funds to 

allow schemes to replicate their current fund range

• Professional third party administration with strict

service levels

• A comprehensive communications package 

including a fully transactional website

• Regular feedback to sponsoring employer and

Trustees on service levels

• A more cost effective solution due to pooling of 

resources with other similar schemes

• Comfort from the backing of a financially strong 

and publicly listed company

In addition to the deferreds, the SEI Master Trust 

can also be used to transfer AVC members of existing

Defined Benefit (DB) or DC schemes, allowing them 

to continue making contributions directly to the 

SEI Master Trust.

How can a Trustee body transfer 
deferreds to the SEI DC 
Master Trust?
The SEI DC Master Trust is a multi-employer occupational

pension scheme similar to the trust-based DC or DB

schemes currently in operation across the UK. The

Trust Deed and Rules of most occupational pension

schemes allow members to be transferred to another

scheme or section in a number of different circumstances.

Depending on the Trust Deed, this can often be done

without members’ consent (after giving sufficient notice).

This allows the Trustees to choose to transfer part of 

a scheme, such as the deferred members or the AVC

scheme, to another similar trust based arrangement

such as the SEI Master Trust.

In order to transfer these members the Trustees will

need to take a number of simple steps:

Step One: Speak to a legal adviser and obtain confirmation

that the Trust Deed and Rules allow for transfer to a 

similar trust based arrangement.

Step Two: Decide on the scheme design including the

range of funds to offer, how members’ assets will be

mapped across and the member communication package.

Step Three: Arrange for the Scheme Actuary to certify

that the receiving scheme (the SEI Master Trust) will be

broadly no less favourable than the transferring scheme.
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Once these steps are complete SEI will set up a 

separate ring-fenced section within the SEI Master

Trust and will assume the management of the section

following transition of member data and assets. The

SEI Master Trust trustee body will take responsibility

for oversight including scheme administration, annual

benefit statements and investment management.

Any costs associated with the operation of this 

arrangement can either be billed to the sponsoring 

employer or deducted from the member’s account.

A flexible option for Trustees
wanting to retain governance
In cases where either the Trust Deed and Rules will not

allow transfer or the trustee body wants to maintain their

own governance, SEI can also provide the investment,

administration and communication service inside the 

existing Trust. This will mean that the existing Trustees

will maintain fiduciary responsibility for the members

but the day to day management and costs of the 

deferred members can be outsourced to SEI.

*Active members can also be included if required
**Trusteeship is optional

For more information about SEI and how the
DC Master Trust could benefit your scheme
please call 0207 518 8985 or visit our 
website www.seic.com
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This document and its contents are directed only at persons who have been classified by SEI Investments (Europe) Limited as a
Professional Client, or an Eligible Counterparty, for the purposes of the FSA New Conduct of Business Sourcebook.

This information is issued by SEI Investments (Europe) Limited, 4th Floor, Time & Life Building 1 Bruton Street, London W1J 6TL
which is authorised and regulated by the Financial Services Authority. 

No offer of any security is made hereby. Recipients of this information who intend to apply for shares in any SEI Fund are reminded
that any such application may be made solely on the basis of the information contained in the Prospectus.

This material represents an assessment of the market environment at a specific point in time and is not intended to be a forecast
of future events, or a guarantee of future results. This information should not be relied upon by the reader as research or investment
advice regarding the funds or any stock in particular, nor should it be construed as a recommendation to purchase or sell a security,
including futures contracts.

The value of an investment and any income from it can go down as well as up. Investors may not get back the original amount invested. 

If the investment is withdrawn in the early years, it may not return the full amount invested. In addition to the normal risks associated
with equity investing, international investments may involve risk of capital loss from unfavourable fluctuation in currency values,
from differences in generally accepted accounting principles or from economic or political instability in other nations. Narrowly
focused investments and smaller companies typically exhibit higher volatility. Products of companies in which technology funds
invest may be subject to severe competition and rapid obsolescence.

Whilst considerable care has been taken to ensure the information contained within this document is accurate and up-to-date, no
warranty is given as to the accuracy or completeness of any information and no liability is accepted for any errors or omissions in
such information or any action taken on the basis of this information.

Past performance is not a guarantee of future performance.

Investment in the range of SEI’s Funds is intended as a long-term investment


